
��

�

 

CHMN 539 
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Stanley Patterson, PhD 

 

SYNOPSIS OF THE COURSE 

CLASS & CONTACT INFORMATION 

Class location:� � ��
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PROGRAM & COURSE LEARNING OUTCOMES  
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MA in Pastoral Ministry (MAPM) 
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2.4. Meet with your elders or church board and study through the book, Revolution in the Church, 

together. With their consultation devise a plan to implement the ministry of the laity in your church. 

Write a report on what you did, the reaction of the members, and any changes that you were able to 

implement in the church. 

�

2.5. Preach a series of at least three sermons on the role of the pastor as an equipper and the member as 

a minister. Devise an evaluation form to pass out at the end that would reveal how member’s ideas of 

ministry were changed as a result of your sermons. You might want to do the member survey before and 

after the sermons. Report the results and attach your sermons as part of your report. 

�
2.6. Preach a sermon on the church as a relational community and describe the early Adventist social 

meeting. Then in the next few weeks conduct an early Adventist social meeting as part of the worship 

hour. Pass out a survey to get member reaction to the social meeting. Record what happened in your 

report and enclose a copy of the sermon. 

�
2.7. Conduct the Recapturing the Adventist Mission Seminar as an alternative Sabbath School course, a 

week-end seminar, or prayer meeting series. Especially encourage your leadership to attend. As a 

result of the seminar seek to create a dream for your church. Report what you did, the reaction of the 
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OUTLI NE OF TOPICS AND ASSESSM ENT  
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Day 
�

Date 
�

Course 

Topic 

�

Outcomes (SLO) 

�
�

1 
Feb 9 

7:00 – 9:00pm 

�

Challenge of the Harvest 
�

SLO 1,5 

�

Theology of Church Growth ���5�����

�

�
�

2 
Feb 10 

8:00 am–5:00 pm 

�

Leadership Implications for Church Growth ���5�����	�

�

Principles of Church Growth ���5��=��0��.�

�

Natural Church Development ���5���
�

�

�
�

3 Feb 11 

8:00 am–5:00 pm 

�

Revitalizing Plateaued/Declining Churches ���5��)����
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MORE ABOUT THE COURSE  

TIME EXPECTATIONS FOR THE COURSE 

US Credit-Hour Regulations�
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The calculation of hours is based on the study skills of the average well-prepared graduate student+�
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 Professional Masters’ Programs 

3 Credits 

Instructor 

Contact 

Hours 

Face to Face Instructional Time  !	���(�

Other Instructor-Directed Activities (LearningHub reading forum) �!���(�

Independent 

Learning 

Activities 

Reading %
���(�

Daily discussion forum (LearningHub) %���(�

Book Review for publication (reading included) 	
���(�

Project Report �%���(�

Total Hours: 135 hours 

 

SDATS GUIDELINES FOR CALCULATING ASSIGNMENT LOADS 

�3���������"����(���"#��� �% 	
�����(<���������
��������"����������������(��"�����

� �
 �%�����(<������������3�����"���������9��(�

@�����������#� 	+%�$�!�����(<"���
��(����"������������(���������������(��"����"����

?��
����3��@��������((�������#�������
+%���������������

�����
�����((��������5��"���
��
������(��3��
��
����#�,,,+���+����+�"�<,���
��"<�

�

�  



)�

�

GUIDELINES FOR COURSE ASSIGNMENTS 
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Assignment Description� Weighting�
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Incomplete Grade 

(The AU Bulletin states that: “An Incomplete (I) indicates that the student’s work is incomplete because 

of illness or unavoidable circumstances and not because of negligence or inferior performance. Students 

will be charged an incomplete fee for each incomplete grade issued.” DGs are not an option for most 

types of courses.) 

Submission of Assignments  �
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ABOUT YOUR INSTRUCTOR 

Dr. Stanley Patterson currently teaches and mentors ministry professionals 

at the SDA Theological Seminary. He serves as Chair of the Christian 

Ministry Department and teaches classes in Christian leadership and 

pastoral practics. He also serves as executive director of the Christian 

Leadership Center of Andrews University which is dedicated to providing 

Christian Leadership development and guidance to organizations and 

ministry teams around the world. 

He began his pastoral ministry in 1975 in Texas, then Wyoming, 

Colorado, and Georgia. He served as ministerial director and evangelism 

coordinator in the Greater New York Conference and for twelve years in 

the Georgia-Cumberland Conference as ministerial director and later as 

vice-president for pastoral ministries and evangelism. 

 

He was granted a Ph.D. in Leadership and Administration from Andrews 

University in 2007 and responded to a call to serve the Seminary in 2008. 

He has publ36(s)-3.05495(h)9.9375 TL
T*[(H)3.23758493(l36(s)-3.05495(h)9.5l36(s)-3.05495(h)9.5l36(s)-3.05495(h)9.5l36(s)-3.0549r6)-3405495(h)9.5l36.15007(c)-2.50657(e)-2-0.478582(i)-5.15725(s)7.83545(t)c-2.50591(d)-0.958493(e)8.38449(r)-45.6722(s)-3.05495( )-2.50591(a)8.38449(l)alce laroofessionals
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Please Note: The instructor reserves the right to revise the syllabus, with the consensus of the class, at 

any time during the semester for the benefit of the learning process. The up-to-date Course 

Description for this course may be found at www.learninghub.andrews.edu . 
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APPENDIX 1: ASSIGNMENT RUBRIC(S) 

Rubric for Assessing the CHMN539 Project Report 

 Excellent (90-100%) Satisfactory (60-89%) Emerging (30-59%) Unacceptable (0-29%) Score 
Introductory 

material 

The introduction provides a 

well-developed context for 

the project. The 

significance of central 

questions is illustrated by 

references to course 

materials. 

The introduction 

provides an adequate 

context for the project. 

The purpose is identified 

through reference to one 

or more central 

questions. 

The introduction is 

present. Identification of 

the purpose and central 

questions is sketchy. 

There is no 

introduction. 

The purpose is not 

identified. 

 

Descriptions 

of the setting 

and data 

collection 

process 

The narrative contains 

well-developed 

descriptions of the setting 

and the data collection 

process (which is built upon 

concepts from current 

research, theory, and course 

materials). 

The narrative contains 

adequate descriptions of 

the case study setting 

and the data collection 

process. 

The narrative contains an 

adequate description of 

the setting, but an 

incomplete description of 

the data collection 

process. 

The narrative contains 

an incomplete or 

vague 

description of the 

setting, and no 

description of the data 

collection process. 

 

Research and 

reporting of 

literature as 

per AU-APA 

standards 

Diverse sources are dated 

within last 3 years, cited and 

referenced in proper AU-

APA 

Sources are somewhat 

diverse, dated within last 5 

years, cited and referenced 

in AU-APA/Turabian 

format with few errors. 

Sources reflect little 

diversity, dated within the 

last 10 years, cited and 

referenced in AU-APA 

format with multiple 

errors. 

Sources reflect no 

diversity, outdated, 

cited and referenced 

incorrectly or using a 

style and format other 

than AU-APA. 

 

Record of 

observations 

The narrative contains 

observations from multiple 

sources, includes qualitative 

and quantitative data, and 

makes references to models 

of appropriate practice 

that are supported by current 

research and theory. 

The narrative contains 

observations from 

multiple sources or 

includes qualitative and 

quantitative data. 

The narrative contains 

observations from at least 

two sources. 

The narrative contains 

observations from 

only one perspective, 

or of a single type of 

data 

 

Discussion, 

logic and 

conclusions 

based upon 

sound 

theology and 

Church 

growth theory 

The discussion seems 

complete. Conclusions are 

logical; they address the 

central questions, suggest 

possible strategies for 

addressing weaknesses, and 

are tied to the course work 

The discussion seems 

complete. Conclusions 

are logical and address 

the central questions. 

The discussion is 

adequate, but 

conclusions- if present--

do not match the central 

questions. 

The discussion is 

incomplete or 

illogical, and 

conclusions are 

missing or unrelated 



�!�

�



�0�

�

APPENDIX 2: INTERPRETING LETTER GRADES 

Letter Grades and Percentages 

A: 96-100  B+: 90-92  B-:82-84  C: 75-78 

A-: 93-95   B: 85-89   C+: 79-81   C-: 72-74 

�

THE A GRADE  
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APPENDIX 3: PROGRAM LEARNING OUTCOMES 

MASTERS PROGRAMS 

 

1. MA in Pastoral Ministry (MAPM) 
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APPENDIX  4: BIBLIOGRAPHY OF RECOMMENDED BOOKS & RESOURCES 

(Discipleship Bibliography collected by Dr. Ron Clouzet and Dr. Russell Burrill, NADEI Directors) 

1. Abraham, W. J. (1989). The logic of evangelism. Grand Rapids: Eerdmans. 

2. Adherents.com 

3. Adventist.org 

4. Adventiststatistics.org 

5. Allen, R. (1962, 1997). The spontaneous expansion of the church and the causes which hinder it. 

Eugene, OR: Wipf & Stock.  

6. Barna.org 

7. Bruce, F. F., (1958, 1995). The spreading flame: The rise and progress of christianity from its 

first beginnings to the conversion of the english. Grand Rapids: Eerdmans. 

8. Bugbee, B. D., Cousins, and B. Hybels. (1994, 2001). Connections: Implementing spiritual gifts 

in the church. Grand Rapids: Zondervan/Lincoln, NE: AdventSource. 

9. Burrill, R. (1999). Rekindling a lost passion: Recreating a church planting movement. Fallbrook, 

CA: Hart Research Center. 

10. Burrill, R. (2004). 
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& Herald. 

35. Knowles, G. E. (1981). How to help you church grow. Hagerstown, MD: Review & Herald. 

36. Living-stones.com  

37. Logan, R. E. and S. Carlton. (2003). Coaching 101: Discover the power of coaching. St. Charles, 

IL: ChurchSmart. 120 pp. 

38. Mallory, S. (2001). The equipping church: Serving together to transform lives. Grand Rapids: 

Zondervan. 201 pp. 

39. Malphurs, A. (1996). Values driven leadership. Grand Rapids, MI: Baker.  pp. 29-54.  

40. Malphurs, A. (1996, 2004). Values-driven leadership. Grand Rapids: Baker. 

41. Malphurs, A. (2009) Strategic disciple making. Grand Rapids: Baker, 182 pp. 

42. Malphurs, A. and Penfold, G. (2014). Re-vision. Grand Rapids: Baker. 249 pp. 

43. Marlene Wilson. How to mobilize church volunteers (Augsburg Publishing House: Minneapolis, 

1983), pp. 28-66. 

44. McGavran, D. A. (1955, 1959). How churches grow: The new frontiers of mission. London: 

World Dominion. 

45. McGavran, D. A. (1990). Understanding 
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ISBN: 9781422105764. 

92. Hirsch, A. (2006). The forgotten way: Reactivating the missional church. Grand Rapids, MI: 

Brazos. 

93. Kouzes, J. M., & Posner, B. Z. (2007). The leadership challenge (4th ed.). San Francisco, CA: 

Jossey-Bass. 

94. Moxley, R. S. (1999). Leadership and spirit: Breathing new vitality and energy into individuals 

and organizations. San Francisco: Jossey-Bass. 

95. Nouwen, H. (1989). In the name of Jesus: Reflections on Christian leadership. New York: 

Crossroad. 

96. Pearce, C. L., & Conger, J. A. (Eds.). (2003). Shared leadership: Reframing the hows and whys of 

leadership


