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2.4. Meet with your elders or church board and study through the book, Revolution in the Church,
together. With their consultation devise a plan to implement the ministry of the laity in your church.
Write a report on what you did, the reaction of the members, and any changes that you were able to
implement in the church.

2.5. Preach a series of at least three sermons on the role of the pastor as an equipper and the member as
a minister. Devise an evaluation form to pass out at the end that would reveal how member’s ideas of
ministry were changed as a result of your sermons. You might want to do the member survey before and
after the sermons. Report the results and attach your sermons as part of your report.

2.6. Preach a sermon on the church as a relational community and describe the early Adventist social
meeting. Then in the next few weeks conduct an early Adventist social meeting as part of the worship
hour. Pass out a survey to get member reaction to the social meeting. Record what happened in your

report and enclose a copy of the sermon.

2.7. Conduct the Recapturing the Adventist Mission Seminar as an alternative Sabbath School course, a

week-end seminar, or prayer meeting series. Especially encourage your leadership to attend. Asa
result of the seminar seek to create a dream for your church. Report what you did, the reaction of the
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Day Date Course Outcomes (SLO)
Feb 9 Challenge of the Harvest SLO 15
1 7:00 — 9:00pm
Theology of Church Growth 5
Leadership Implications for Church Growth 5
Feb 10 -
2 8%0am—&00pn1 Principles of Church Growth 5 =0.
Natural Church Development 5
Revitalizing Plateaued/Declining Churches 5 )
3 Feb 11

8:00 am-5:00 pm
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Dr. Stanley Patterson currently teaches and mentors ministry professionals
at the SDA Theological Seminary. He serves as Chair of the Christian
Ministry Department and teaches classes in Christian leadership and
pastoral practics. He also serves as executive director of the Christian
Leadership Center of Andrews University which is dedicated to providing
Christian Leadership development and guidance to organizations and
ministry teams around the world.

He began his pastoral ministry in 1975 in Texas, then Wyoming,
Colorado, and Georgia. He served as ministerial director and evangelism
coordinator in the Greater New York Conference and for twelve years in
the Georgia-Cumberland Conference as ministerial director and later as
vice-president for pastoral ministries and evangelism.

He was granted a Ph.D. in Leadership and Administration from Andrews
University in 2007 and responded to a call to serve the Seminary in 2008.
He has publ36(s)-3.05495(h)9.9375 TL TfH)3.23758493(136(s)-3.05495(h)9.5136(s)-3.05495(h)9.5136(s)-3.05495(h)9.513
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Rubric for Assessing the CHMN539 Project Report

Excellent (90-100%)

Satisfactory (60-89%)

Emerging (30-59%)

Unacceptable (0-29%)

Score

Introductory
material

The introduction provides a
well-developed context for
the project. The
significance of central
questions is illustrated by
references to course
materials.

The introduction
provides an adequate
context for the project.
The purpose is identified
through reference to one
or more central
questions.

The introduction is
present. Identification of
the purpose and central
questions is sketchy.

There is no
introduction.

The purpose is not
identified.

Descriptions
of the setting
and data
collection
process

The narrative contains
well-developed
descriptions of the setting
and the data collection
process (which is built upon
concepts from current
research, theory, and course
materials).

The narrative contains
adequate descriptions of
the case study setting
and the data collection
process.

The narrative contains an
adequate description of
the setting, but an
incomplete description of
the data collection
process.

The narrative contains
an incomplete or
vague

description of the
setting, and no
description of the data
collection process.

Research and
reporting of
literature as

Diverse sources are dated
within last 3 years, cited and
referenced in proper AU-

Sources are somewhat
diverse, dated within last 5
years, cited and referenced

Sources reflect little
diversity, dated within the
last 10 years, cited and

Sources reflect no
diversity, outdated,
cited and referenced

per AU-APA APA in AU-APA/Turabian referenced in AU-APA incorrectly or using a

standards format with few errors. format with multiple style and format other
errors. than AU-APA.

Record of The narrative contains The narrative contains The narrative contains The narrative contains

observations

Discussion,
logic and
conclusions
based upon
sound
theology and
Church
growth theory

observations from multiple
sources, includes qualitative
and quantitative data, and
makes references to models
of appropriate practice

that are supported by current

research and theory.

The discussion seems
complete. Conclusions are
logical; they address the
central questions, suggest
possible strategies for
addressing weaknesses, and
are tied to the course work

observations from
multiple sources or
includes qualitative and
quantitative data.

The discussion seems
complete. Conclusions
are logical and address
the central questions.

observations from at least
two sources.

The discussion is
adequate, but
conclusions- if present--
do not match the central
questions.

observations from
only one perspective,
or of a single type of
data

The discussion is
incomplete or
illogical, and
conclusions are
missing or unrelated
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