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Phone: 269-471-3668
Fax: 269-471-6937
Email: idp@andrews.edu
www.andrews.edu/grad/idp

Administration
Charles Tidwell, Director, Affiliation and Extension Programs
Dawn Dulhunty, Senior Director
Lilianne Doukhan, Academic Supervisor
José Goris, Academic Supervisor
Jimmy Kijai, Academic Supervisor
Øystein S. LaBianca, Academic Supervisor, Behavioral Science 
	 Liaison
Patricia Mutch, Academic Supervisor

Education at Andrews University has always been rooted in the 
concept of Christian service. Educators, administrators, nurses, 
agronomists, and various technicians have developed schools, 
hospitals, agricultural programs, and a host of other institutions 
and facilities that can improve the quality of life for people every-
where. Through its Affiliation and Extension Programs Andrews 
University has made it possible for students to earn degrees 
at off-campus locations around the world. The International 
Development Program is one such option. The principal purpose 
of this program is to provide a venue for leadership training of 
professionals whose work responsibilities and life situation do 
not permit a return to full-time study at a university campus. The 
interdisciplinary program takes three to five years to complete 
and it draws on the strength of all six schools of the university. 
Students attend 3–4 week intensive sessions at extension sites 
in various locations around the world. The goal of the Program 
is to strengthen organizations in project management skills and 
administration. The ultimate goal is to enable graduates to acquire 
whatever capacities they need to be effective agents in assisting 
communities to attain well-being for its present members and their 
future generations.



Agriculture; Microenterprise; NGO Policies and Operations; Peace 
and Conflict Resolution; Poverty Mitigation; and Public Health. A 
concentration area is selected in consultation with the Academic 
Supervisor during the first two years of study. Once a topic has 
been decided, a Concentration Mentor is assigned who, together 
with the Academic Supervisor, guides the student through the 
concentration requirements.

MSA: Organizational Leadership—39–40
The mission of the Organizational Leadership emphasis is 
to develop trained leadership to meet the needs of a growing 
SDA church membership, a growth which will place significant 
demands on support organizations such as conferences, unions, 
divisions and other church institutions. Such leaders will 
develop skills based on the concepts of servant leadership, will 
understand and practice leadership as a collaborative process, and 
will demonstrate appropriate administrative skills in research, 
strategic approaches to program planning and evaluation, finance, 
communication, and ethics along with skills in a specific area of 
leadership.

Core Courses—27
	 Individual and Organizational Accountability—9
	 ACCT625; MSSN615; THST634
	 Planning/Evaluation—9
	 EDPC622; IDSC689; LEAD638; SOCI530, 535, 545
	 Management—9
	 BSAD525, 530; COMM554
Concentration—12–13
	 Church Leadership—9
	 CHMN518, 526, 527
	 Research Requirement—3–4
	 IDSC698 or 699
	 TOTAL—39–40

Courses	 (Credits)
See inside front cover for symbol code.

ACCT625	 (3)
Financial Analysis and Reporting
Develops business leaders’ financial-statement literacy. Topics 
include: understanding the nature of business transactions, identi-
fication of relevant economic events for reporting, determination 
of appropriate financial measures for those events, analysis of 
the effects of those events in the organization’s performance and 
financial condition.

ANTH417	 (2)
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IDSC640	 (2)
Topics: Ethics in Development
An ethical framework for the understanding of social transfor-
mation. Ethical paradigms are explored, as well as historical 
examples of how development interventions have generated social 
change. Focus on contemporary approaches to development, 
revolution, and liberation.

IDSC640	 (3)
Topics: Professional Training in: Area of Concentration
Students are required to participate in a minimum of 45 con-
tact hours of Professional Training related to their area of 
Concentration. In addition, the student in the final year of the 
program will design and implement a Colloquium to present best 
practices in his/her area of Concentration.

IDSC680	 (2)
Field Practicum
The Field Practicum integrates International Development theory 
into practice. Students will complete (a) a baseline study that 
describes the current level of the agency where the practicum is 
pursued; (b) a benchmarking of best practices in the field [area 
of concentration]; and (c) an oral presentation of their findings to 
their peers.

IDSC689	 (1)
Seminar: Applied Statistics
Concepts and applications of basic statistics as it relates to com-
munity and international development. Topics include level of 
measurement, frequency distribution, central tendency, measures 
of variation, correlation, logic of hypothesis testing, and the use 
and applications of chi-square, t-tests, analysis of variance and 
regression analysis.

IDSC690	 (1)
Independent Study: Area of Concentration
Students are required to broaden their knowledge in their area of 
Concentration through independent study of books, scholarly journal 
articles, professional association publications and newsletters, local 
government publications, publications of multi-government organi-
zations such as the United Nations or the World Bank, publications 
by various international non-government organizations, or internet 
resoiu0(n)10(t)1b5ol 




