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Public School Administration Certification or Licensure
Although the certification and licensure requirements for public 
school administrators vary by state, the programs and courses 
offered below fulfill many of the requirements of most state cer-
tification programs. These courses and programs align with the 
ISLLC standards which guide educational administration policies 
throughout the United States and have been adopted by over 30 
states. Andrews University School of Education is also accredited 
by NCATE to offer educational administration programs. NCATE 



educational administration with or without Seventh-day Adventist 
NAD administrative endorsement. For NAD certification purposes, 
students need to have a NAD professional teaching certificate 
which requires graduate work in two of the following areas: learn-
ing theory/style, curriculum, improvement of instruction, education 
of the exceptional student, trends and issues in education, and mul-
ticultural education. As such, those completing this master's degree 
and wanting NAD administrative endorsement will also need to 
take an additional course from the areas listed.
Those specifically served by this degree are:
	 •	 Teachers interested in transitioning into educational
		  administration 
	 •	 Principals of K–8, K–10, K–12, and 9–12 schools

Application Process
Applicants must meet School of Education admission require-
ments. Once accepted into this master's program, students must 
complete the face-to-face administration orientation course 
(EDAL 500). That course introduces the philosophy of education-
al leadership at Andrews University and reviews the standards that 
guide the program. The curriculum consists of a minimum of 32 
credits beyond the baccalaureate degree. Many courses are offered 
as variable credits; therefore, candidates should consider their 
credit needs when planning their course work and when register-
ing for these courses. The portfolio serves as a component of the 
master's comprehensive examination.



	 •	� Principals of K–8, K–10, K–12, and 9–12 schools
	 •	� Supervisors of instruction
	 •	� Superintendents of schools

Application Process
Applicants must meet School of Education admission requirements 
for doctoral programs. At the discretion of their advisor, students 
may transfer up to 42 credits from previous graduate work into the 
doctoral program. If they have not previously taken the course, can-
didates must complete EDAL 500 Administration Orientation, an 
introduction to the philosophy of leadership at Andrews University 
and to the standards that will guide their educational plan. The cur-
riculum consists of a minimum of 90 semester credits beyond the 
baccalaureate degree and requires the completion of a portfolio and 
a dissertation. The portfolio serves as a component of the doctoral 
comprehensive examination. Many courses are offered as variable 
credits; therefore, candidates should consider their credit needs 
when planning their course work and registering for courses. Both 
doctorates require the successful completion of a dissertation. 

EdD: DEGREE REQUIREMENTS (90 credits)
Administrative Core—minimum 25, with more credits avail-
able from variable credit courses 
	 EDAL500	 Administration Orientation—1
	 EDAL520	 Foundations of Educational Leadership—2–3
	 EDAL560	 School Law—2–3
	 EDAL570	 Principles of Educational Supervision—2–3
	 EDAL635	 Human Resources Administration—2–3
	 EDAL645	 School Finance—2–3
	 EDAL660	 Planning & Operating Educ. Facilities—2–3
	 EDAL664/665	 Elem./Second. School Leadership—2–3
	 LEAD525	 Public Rel.: Community Partnerships—2–3
	 LEAD638	 Issues in Leadership Theory—2
	 LEAD886	 Advanced Internship: (Topic)—1–12
Administrative Electives
	�



guide their educational plan. The curriculum consists of a mini-
mum of 32 credits beyond the baccalaureate degree. Many courses 
are offered as variable credits; therefore, candidates should con-
sider their credit needs when planning their course work and when 
registering for these courses. The portfolio serves as a component 
of the master's comprehensive examination. There is no thesis 



	 LEAD640	 Higher Education Law—2–3
	 LEAD886	 Advanced Internship: (Topic)—1–12
Administrative Electives



with faculty members and other participants. This process is 
enhanced by involvement in orientation activities, seminars, study 
groups, and through continued contact and discussion via the 
Internet, and other forms of telecommunication.
	 The Leadership Program evaluates achieve



6f		 Working knowledge of technology and its application to 
		  leadership.

	 The participant then chooses two competencies from the remain-
ing 12 competencies that are appropriate for the focus desired. Of 
the 10 competencies required and selected, the participant will 
achieve at least two “star” competencies.
	 The participants prepare an Individual Development Plan (IDP), 
which becomes his/her course of study. The course of study trans-
lates into at least 36 semester credits. Completion of the program is 
by submission of an approved research project and by the oral pre-



EDAL500	 $ (1)
Administration Orientation
Introduction to Andrews University's philosophy of leadership and 
the principles of Christian leadership. Reviews the national stan-
dards for educational administration.

EDAL520	 D (2–3)
Foundations of Educational Leadership
A basic orientation to the purposes, organization, and administra-
tion of educational programs and institutions; the structure and con-
trol of school systems; the nature of administration; and the con-
ceptual foundations of educational administration and leadership. 

EDAL560	 D (2–3)
School Law
Emphasizes legal issues affecting teachers and educational admin-
istrators, including governmental relations, church state issues, 
teacher employment, student control, and school board operations 
and procedures.

EDAL565	 D (1–2)
Leadership for Seventh-day Adventist Education
Explores the spiritual climate and leadership practices of admin-
istration in Seventh-day Adventist education. Uses scripture, the 
writings of Ellen White, and other sources to develop a frame of 
reference for educational leadership and an understanding of the 
role of the divine in education.

EDAL570	 D (2–3)
Principles of Educational Supervision
Designed for principals, superintendents, and instructional supervisors 
concerned with the improvement of teaching and learning by profes-
sional supervision; the role, aims, principles, and practices of instruc-
tional supervision; introductory study of supervisory techniques.

EDAL635	 D (2–3)
Human Resources Administration
Reviews personnel services; policy for certified and noncertified 
employees; personnel functions in education; the interpersonal 
process in educational organizations, communications, and group 
dynamics for educational administrators.

EDAL645	 D (2–3)
School Finance
Focuses on financial and economic issues affecting educational 
institutions, including school support, costs of education, sources 
of school revenue, budgeting, and the organization and mainte-
nance of the fiscal and physical resources of school systems.

EDAL660	 D (2–3)
Planning and Operating Educational Facilities
A survey of the planning, modernization and management of 
educational facilities including buildings, equipment, and sites. A 
comprehensive study of educational facilities planning as related 
to preliminary development plans, long range master planning of 
educational facilities/campuses, considering educational philoso-
phy and resources. 

EDAL664	 D (2–3)
Elementary School Leadership
Explores the role of the principal; leadership in curriculum imple-
mentation and reform; organization of schedules, calendar, and 
catalogue; staff organization and utilization; attendance program; 
responsibilities such as assemblies, opening and closing of school, 
supervision of staff, and operation of small schools.

EDAL665	 D (2–3)
Secondary School Leadership
Explores the role of the principal; leadership in curriculum imple-
mentation and reform; organization of schedules, calendar, and 
catalogue; staff organization and utilization; attendance program; 
responsibilities such as assemblies, opening and closing of school, 
and supervision of staff. Also includes office management and 
auxiliary services. 

EDAL667	 D (2–3)
Leadership in Higher Education
Focuses on the work of the administrator in higher education; 
objectives, organization, leadership in visioning and strategic 
planning for academic, business, student, and developmental 
activities in higher education. 

EDAL670	 D (1–3)
Technology for Leaders
Philosophical basis for technology usage in various leadership 
settings to enhance organizational effectiveness, survey of con-
temporary technologies appropriate to most organizational settings 
and cost benefit analysis of various systems; development of a 
technology plan for leadership development; ethics of technology 
usage.

EDAL674	 D (2–3)
Administration of Student Services
Reviews the objectives, organization, and administration of stu-
dent services such as student residence halls, health services, reli-
gious programs, government, publications, social life, discipline, 
recreation, and student records.

EDAL676	 D (2–3)
Administration of Academic Services
Surveys the objectives, organization, and administration of aca-
demic services such as admissions, academic records, academic 
personnel, curriculum administration, and instructional resources. 

EDAL677	 D (1–3)
Higher Education Supervision and Professional Development
Overview of approaches for effectively supervising staff and fac-
ulty, providing opportunities for personnel to plan and experience 
professional growth. 

EDAL680	 D (1–12)
Administration: Internship or Fieldwork
A planned internship in leadership at a cooperating organization, 
institution, school district, or agency. Permission of supervisor 
and plans required in advance of registration. May be graded S/U. 
Repeatable.

LEAD525	 D (2–3)
Public Relations: Community Partnerships
Reviews research on public relations and strategies for improv-
ing community relationships and strengthening partnerships with 
community groups.

LEAD530	 D (1-2)
Educational Marketing
Provides the foundation knowledge and skills for understanding, 
planning, and designing marketing plans for educational institu-
tions. Focuses on elements of marketing such as mission state-
ment, target market, image, position, and the market mix (product, 
price, place and promotions).
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LEAD620	 D (1-2)
Development and Fund-raising
Prepares leaders in educational development through a practical 
exploration of fund raising research and proposal writing.

LEAD630	 $ D (2-6)
Leadership Seminar
Intensive orientation to the program. Focus on leadership concepts, 
effective instruction, principles of research, and skills relating to the 
completion of the program. Repeatable to 6 credits. Graded S/U.

LEAD635	 D (4)
Individual Development Plan
Preparation and submission of IDP to faculty for approval. 
Prerequisite: LEAD630.

LEAD636	 D (2)
Issues in Leadership Foundations
Participants review the literature, discuss the findings in study groups 
and with faculty, and provide scholarly feedback related to assigned 
topics that address foundations of leadership and worldviews.

LEAD637	 D (2)
Issues in Research
This course serves to develop skills in reading and evaluating 
qualitative and quantitative research writings.

LEAD638	 D (2)
Issues in Leadership Theory
A seminar in the study of leadership theory. This course is 
intended to provide a wide coverage of leadership theory based on 
sound research principles, with implications for informed practice. 
The seminar includes concept formation in such areas as organiza-
tional development, historical and contemporary views of leader-
ship, power and influence, "followership," ethical leadership and 
diversity, and applications to problem solving in leadership and 
administrative settings.

LEAD640	 D (2-3)
Higher Education Law
Reviews laws and policies about student, faculty, staff, and admin-
istrative issues in higher education.

LEAD645	 D (1-2)
Ethical Leadership and Organizational Integrity
Explores the dynamics of moral leadership, ethical decision-mak-
ing and the administrative role in institutional integrity in organi-
zations and schools.

LEAD648	 D (1-12)
Workshop: (Topic)_____
Selected learning experiences. Repeatable. Permission of 
instructor required.

LEAD650	 $ D (0)
Leadership and Educational Administration Program 
Continuation
After the IDP is approved, the participant may register for this 
title while clearing DGs (deferred grades) with advisor approval 
only. Registration for this title indicates full time status. Requires 
a semester fee.

LEAD675	 D (1-3)
Portfolio Development
Development of expertise and documentation in a selected compe-

tency area including self reflection that describes personal growth 
and the theoretical knowledge base supporting the competency. 
(Repeatable up to 12 credits).

LEAD680	 D (1-12)
Fieldwork: (Topic)_____
Planned field experience in leadership at cooperating institutions, 
school systems, or agencies. Permission of instructor required.

LEAD685	 D (0)
MA Level Comprehensive Exam Preparation

LEAD689	 D (1-12)
Seminar: (Topic)_____ 
Selected topics offered. Repeatable. Permission of instructor 
required.

LEAD690	 D (1-12)
Independent Study: (Topic)____
Selected topics. Permission of advisor and instructor required.

LEAD698	 D (3)
MA Research Project
A planned research experience whereby a problem or issue in the 
workplace relating to leadership is identified by the participant. 
The process includes the development of a research proposal, 
implementation of the research plan, and a written paper using the 
Andrews University Guidelines for Written Work. S/U grading.

LEAD756	 D (1-12)
Advanced Studies: (Topic)_____
Advanced studies in leadership. Repeatable with different topics. 
Permission of instructor required.

LEAD775	 D (1-3)
Advanced Portfolio Development: (Topic)_____
Building upon the knowledge base developed in LEAD675, the 
participant continues to develop expertise and documentation in a 
selected competency area. (Repeatable up to 12 credits)

LEAD789	 D (1-12)
Advanced Seminar: (Topic)______
Advanced topics in leadership. Repeatable with different topics. 
Permission of instructor required

LEAD870	 (0)
Comprehensive Exam

LEAD886	 D (1-12)
Advanced Internship: (Topic)_____
Under supervision of a faculty member in leadership area. Student 
interns in responsible positions with specialists/administrators in 
cooperating institutions, school systems, or agencies. Permission 
of instructor required. Graded S/U.

LEAD888	 $ D (0)
Dissertation Continuation
Registration for this title indicates full-time status and requires a 
semester fee.

LEAD899	 D (1-14)
Doctoral Dissertation
Graded S/U.
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