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INFORMATION SYSTEMS
The Information Systems major is designed to produce 

graduates equipped with the ability to integrate information 
systems into the business environment, to explore methods of
leveraging business functions through information systems, and to
function in entry-level, information-systems positions with a basis
for continued career growth. The curriculum reflects input from
both industry and universities and responds to industry requests



BSAD397 (1-3)
Topics in _________
Intensive study of selected topics of current interest in the sub-
discipline area noted and not ordinarily covered in depth in other
courses. Repeatable in different topics with approval of department.
Prerequisite: Permission of instructor.

BSAD410 (3)
Entrepreneuring
A systematic study of entrepreneuring, with an emphasis on 
contemporary trends. The creation, assessment, development, and
operation of new and emerging ventures, including home-based
businesses, franchises, and existing business purchases. Addresses
entrepreneurial profiles and elements required to write a business
plan. Prerequisites: BSAD355 and MKTG310. Spring

BSAD436 (3)
Motivation and Work Behavior



BSAD532 (3)
Health-Care Policy and Management
Surveys current problems, policies, and management issues in
health-care reform. Prerequisite: BSAD531. 

BSAD535 (3)
Health-Care Institutional Management
A study of health-care institutions, with special emphasis on the
management of a community hospital. Prerequisites: BSAD531;
BSAD355 or 515.

BSAD545 (3)
International Management
Understanding the global enterprise and how management 
concepts, principles, and practice transcend national boundaries.
Focus on global strategies, the importance of cultural differences
to organizational effectiveness, management of people in interna-
tional organizations, personnel selection and repatriation, political
risks, ethics and social responsibility. Prerequisite: BSAD355.

BSAD556 (1-3)
Topics in Business Administration
Topics of current interest in the management area not ordinarily
covered in-depth in regular courses. Repeatable to 15 credits.

BSAD560 (3)
Intercultural Business Relations
Study of the role of culture in business, aims to develop skills in
cross-cultural communication and negotiations; and prepares the
student for the increasing cultural diversity in the workplace. A
research paper and a project are required.

BSAD620 (3)
Ethics, Service & Society
An exploration of the interrelationship among business, govern-
ment and society. Stakeholder management, the analysis of the
legal and regulatory environment, and the responsiveness of 
business in its service to society. A study of ethical problems
encountered in business and the management of moral dilemmas.
Fall

BSAD638 (3)
Hospital Administration
Organization and management of a modern hospital and integrat-
ed healthcare organizations built around a hospital as the nucleus.
Prerequisite: BSAD531.

BSAD648 (variable)
Workshop

BSAD670 (3)
Human Resources Seminar
Topics may include human-resources planning, job analysis and
design, recruitment, screening and selection, training and career
development, performance evaluation, compensation and rewards,
affirmative action, discipline, unions, grievances, and conflict res-
olution. Emphasis on cases, projects, and research. Prerequisite:
BSAD515 or permission of instructor.

BSAD689 (3)
Strategic Management
Requires that students integrate relevant knowledge gleaned from
previous core business-course experiences. Extensive case work
and library research are demanded. Students work with a real
organization to develop a comprehensive strategic plan. Assumes

that the student has completed all MBA core requirements or is
currently enrolled in the remaining courses. Summer

BSAD690 (1-3)
Independent Readings
Designed for the individual needs of a student. Oral/written
reports may be required. Graded S/U. Permission of the dean
required. Prerequisite: Completion of 24 graduate business credits
with a cumulative GPA of at least 3.25.

BSAD694 (2-3)
Independent Research
Designed to fit the individual needs of the student. Permission of
the dean required. Prerequisite: Completion of 24 graduate 
business credits with a cumulative GPA of at least 3.25.

INFORMATION SYSTEMS

INFS110 (3)
Introductory Computer Tools
Computer usage including application software, operating systems,
Internet, development concepts and ethics. Explores the appropri-
ate role of IT in an organization. The lab portion of the class cov-
ers wordprocessing, spreadsheet, database, and the creation of web
pages. Prerequisites: familiarity with wordprocessing, keyboarding
skills 20 wpm, and math placement exam score of M1 or better.
Fall, Spring

INFS 215 (3)
Information Systems Theory and Application
Focuses on extending the students skills in applications and
explores information-systems theory. Applications focused on
include advanced spreadsheet, PC database usage, and the develop-
ment of interactive web pages. Students also gain an understanding
of organizational systems, planning, the decision process, and deci-
sion support technologies. Prerequisite: INFS110. Fall, Spring

INFS226 (3)
Information Technology Hardware and Software
Provides the hardware/software technology background to enable
systems development personnel to understand tradeoffs in computer
architecture of effective use in a business environment. Single-user,
central, and networked computing systems; single and multi-user
operating systems area all examined. Prerequisite: CPTR125;
Prerequisite with concurrency allowed: INFS215. Fall

INFS235 (3)
Business Programming
Explores programming, computer concepts and the design of
applications with a focus on the Windows programming environ-
ment. Covers the logical and physical structures of both programs
and data. In addition, this course provides an introduction to the
COBOL language. Prerequisites: INFS226, CPTR151. Spring

INFS310 (3)
Networks and Telecommunications
Covers data communications and networking, covering hardware
and software. Emphasis upon the analysis and design of PC 
networking applications. Management of telecommunications 
networks, cost-benefit analysis, and evaluation of connectivity
options are also covered. Students learn to evaluate, select, and
implement different communication options within an organiza-
tion. Prerequisite INFS226. Fall
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INFS318 (3)
Business Systems Analysis and Design
Provides an understanding of the system development, 
modification, decision process, and choices in business process
development and reengineering methodology. Emphasizes 
integration with users and user systems. Encourages interpersonal
skill development, operations and maintenance of the system, and
covers quality and decision theory, information theory, and 
practice. Prerequisite: INFS215. Fall

INFS397 (1-3)
Topics in _______
Intensive study of selected topics of current interest in the sub-dis-
cipline area noted and not ordinarily covered in depth in other
courses. Repeatable in different topics with approval of depart-
ment. Prerequisite: Permission of instructor.

INFS428 ���(3)
Database Systems Design and Development
Covers information systems design, theory, and implementation
within a database management system environment. Students
demonstrate their mastery of the design process acquired in earlier
courses by designing and constructing a physical system using
database software to implement the logical design. Prerequisite:




